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with BASF disease control.
What makes Priaxor fungicide such an effective tool for wheat growers?
It’s powered by Xemium fungicide, which distributes its unique chemistry
throughout the plant over time for longer-lasting disease protection. And this
kind of consistent performance can help deliver higher-quality crops and
higher yields. Grow Smart with BASF and Priaxor fungicide today.
agproducts.basf.us
Always read and follow label directions.
Grow Smart is a trademark of BASF. Priaxor and Xemium are registered trademarks of BASF. © 2015 BASF Corporation. All rights reserved. APN 15-MKT-123
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MAPPING OUR COMBINED SUCCESS
From the first brainstorming session, as we discussed the ramifications of consolidating our operations across a territory
from Calvin to Lakota, one look at the map revealed perfect geographic synergies. Our rail systems align. Our ability to
load shuttle trains align. Filling 110-car trains at five locations—three on the BNSF line and two shuttles on the CP (as serviced by the NPR)—gives us impressive marketplace muscle.
Draw a circle 30 miles wide
around each location with shuttle
train capabilities and it’s obvious
they all overlap. Any customer’s
truck is now within 30 miles of a
major grain delivery point!
Another reason this new
business unit really clicks is the
way our commodities match up.
Because our combined producerBy Mark Greicar
owners grow wheat, corn,
General Manager
soybeans, barley and canola, our
freight goals intersect. So do our needs
for specific seed and agronomy inputs.
Farmers who grow pinto beans from
Devils Lake, Park River, Pisek and Lankin
are all linked to Central Valley Bean. We’re
doing the same things now, but as one
unit and on a bigger scale.
Combined grain volume will allow us
to better manage our freight positions

as Kevin Stein explains on page 11. We can leverage our
scheduled trains to create storage space where we need it
most, on any given day. Let’s say Kevin ordered a train to
arrive in Lakota the second week of October, but realizes
Milton will need it more. He can change the train destination
so harvest deliveries in Milton keep rolling. Having this
flexibility is another advantage to the consolidation.

The road to increased buying power
While you might not personally witness freight
advantages of our consolidation, I’m certain you’ll be aware
of agronomy outcomes. Our combined unit now includes

Draw a circle 30 miles wide
around each location with
shuttle train capabilities and
it’s obvious they all overlap.
Any customer’s truck is now
within 30 miles of a major
grain delivery point!
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two mega fertilizer plants on the BNSF, one in Lakota and
one in Milton. On page 8, Travis Peterson explains what
our increased buying power means in terms of better
relationships with our suppliers.
Our two units came to this consolidation with agronomy
equipment resources we now share. That will be a cost
savings and an efficiency gain. We were quick to realize
the same piece of equipment could work its magic in fields
around Devils Lake a week or two before it was needed in
say, Langdon or Sarles. By taking advantage of our slight
geographic spread, we’ll get more from our rolling-stock
investment.
We’re sharing human resources as well. Our combined
team now includes a controller (Luke Wavra), a credit
manager (Rick Follman) and a safety director (Junell
Jonasson). In addition, other key employees from both of
our previous units are growing into bigger roles—something
that benefits them and our customers.

Our energy division bridges time
and distance
The biggest new advantage for patrons in the south will
be a relationship with our energy division headquartered
in Adams. We will soon introduce all customers to Cenex
automated fuel delivery (AFD), which bridges time and
distance for energy deliveries. Steve Stabo explains the

program on page 20.
For those of you who don’t know me, I’d say I’m a real
people manager. I want my leadership team members
to take charge of their responsibilities, knowing I have
confidence in them to to steer this consolidation in the right
direction.
On Feb. 9, I’ll have been with CHS for 29 years. I started
as a general laborer and worked up to location manager
and merchandising roles. First, I was responsible for one
employee, then five, then 37 and then 46 employees as
a general manager. Today, I’m invested in mapping our
combined success with the help of 141 employees.

DEDICATION ADDS UP
IN YOUR FAVOR!
✔ Four years ago. Jeremy Safranski came to work in Devils
Lake in 2012. In all, he’s accumulated 13 years with CHS,
the majority in northwestern Minnesota.
✔ 41 long-time employees. Jeremy’s not alone in his
dedication to working for the producer-owners of
this cooperative. Forty-one employees in our newly
consolidated operations can point to 13 years or better
serving you.
✔ Talk about professional loyalty! Steve Sunderland in
Milton has 27 years with CHS and Bruce Cahill in Calvin
started 26 years ago. Scott Sauvageau in Devils Lake
and Rod O’Brien in Calvin have been on the job 25 years
each. Maybe one of them will eventually surpass Ron
Borgen at 37 years of service!
✔ 1,133 years of experience. By totaling years of CHS
service represented by our employee roster, we counted
1,133 years on the job. That’s a millennium’s worth of
specific knowledge leveraged for your success!
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MEET THE FINANCIAL GUARDIANS OF OUR
OUR NEW CREDIT MANAGER COMES FULL CIRCLE
“After working in town for 30 years, I’m back in ag!” It’s easy to tell Rick Follman, our new credit manager, is excited about
his job. Since taking early retirement last year from Western Equipment Finance in Devils Lake, where he spent the past
13 years as a vice president, Rick’s had time to work for local farmers, including his son-in-law. Rick says, “In the eyes of
farmers looking for fieldwork help, I very quickly became one of the most popular guys in town.”

Rick Follman
Credit Manager
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Still, he couldn’t resist a new challenge with
CHS. “When Devils Lake and Milton were set
to consolidate, Mark Greicar asked for my help
streamlining responsibilities for all accounts
receivables and credit offerings. Once we
mapped out how the credit manager job would
function, I decided to take it and started Oct. 3.”
Immediately, Rick got busy on the phone.
“I’ve been calling CHS customers to introduce
myself and discuss the financial implications of
their crop year. We talk about the new combined
co-op and how each customer wants to plan
financially. I haven’t run into anybody who
doesn’t like to talk my arm off. Maybe that’s
because I also like to talk.”
Though Rick spent recent years financing
commercial enterprises and worked 12 ½ years
for the state of North Dakota, he’s already back
in the rhythm of the agricultural financial year. “I
grew up on a farm near Wolford, North Dakota.
One thing I haven’t forgotten about farming is
that financial events happen only as fast as the
crop grows.”
One goal of consolidating credit activities
within our business unit is freeing up our
agronomy field reps. “Right away, Jeremy
Safranski and the team of agronomists gave
me an introduction to CHS Capital financing
programs already in use around here. Going
forward, I’ll be the central point of contact for
Autumn Rewards seed financing, agronomy lines
of credit and full operating loans. Local CHS
agronomy representatives will point you to me,
so together we can complete your application.
“I don’t approve or deny credit. I’m more
like the financing person at an implement
dealership who gathers info then sends it on to
the credit people at the corporate office. Since
applications come in all states of completion,
having one person fill in all the blanks will

streamline the process.”
His experience tells Rick some of the best
financing offerings are directly related to CHS.
“Autumn Rewards (for seed) and 0% agronomy
financing are two of the best programs
anywhere. What farmers might not realize
is the 0% program will never charge interest
retroactively on your balance if you don’t
achieve the Jan. 15 due date. That’s not true of
all credit choices and we don’t always know how
well other financial companies are treating our
customers.”

The value of a local financial
controller
When our two units consolidated, customers
in the north gained a controller. It’s possible
you’re wondering what that means to you.
Luke Wavra says, “From your standpoint,
having a full-time controller should signify
localized attention to detail. Previously a regional
controller completed month-end reports for CHS
Milton and six other CHS co-ops, making sure all
the journal entries were recorded properly. But
there’s a lot going on here daily and managers
can benefit from additional updates. As a
combined unit we now have so many activities
to keep track of, including energy and feed.”
Luke’s responsible for all the accounting
functions of the whole group. “I assemble
monthly financial reviews for Mark Greicar, our
general manager. Together we run through
the reports with the board of directors to
assure your representatives always have a clear
understanding of our progress.”
It’s also Luke’s job to constantly apply internal
control tests required by CHS. “One test would
be assuring when we receive a product, the
packing slip is signed by an employee. Only
when we’re sure the quantity and price match

NEW GALAXY

Luke Wavra
Controller

our order do we sign off on the order.
“Another internal control function
is our daily review of grain tickets to
account for numerical gaps, generally
caused by a voided ticket. In all
we have 15 similar internal control
tests performed quarterly, daily and
monthly.” So, you can see that’s a big
part of what Luke does.
“Every day I compile reports—any
reports our managers request so they
can check current activity in their
divisions. It’s also up to me to build
budgets for forecasting revenue and
expenditure trends. Additionally, I keep

track of our inventory and develop our
balance sheets and income statements.
“Accomplishing those steps across
more locations will be a learning
process, but one I truly look forward
to. This is what I love to do. After
graduating from Mayville State
University, I took an internship as a
bookkeeper for a small manufacturing
company then moved to Illinois to gain
more accounting experience. When
Laura and I had a child, we knew we
wanted to get back to our families in
North Dakota. I’ve been with CHS the
past 14 years.”

Your connection to your cooperative works for you in many ways,
not the least of which is your patronage check. Travis Schmidt (left),
agronomy sales, presents Bert Elgin of Lakota his patronage check,
to the right is Darrel Klundt, Lakota station manager.
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WHAT HASN’T CHANGED … AND WHAT’S EVEN BETTER
In the agronomy division, we intend to do our jobs so effectively you won’t notice any difference because of our recent
consolidation. We’ll keep doing everything we did before, but with enhanced resources.
Take the increased fertilizer capacity
between our combined warehouses as
an example. Our CHS business unit can
now accumulate almost 95% of a year’s
needs for our customers.
I’m already finding it more costeffective to buy fertilizer in larger
By Travis Peterson blocks than smaller blocks. As Mark
Assistant General
Greicar says, “It’s easier to take a
Manager and
position!” Previously, we would at
Agronomy Manager times need to order about a train
and a half to supplement our needs.
Unfortunately, we do not have the ability to do it that way.
You either order one or two. With our consolidation, we have
the ability to order two without exposing our company to
unnecessary risk. My new role centers on fertilizer pricing
and logistics. I’m concentrating on lining up freight and
managing our capacity as well as purchasing agronomy
rolling stock. To accomplish those objectives, I work directly

Our combined resources should give us the
opportunity to send a bigger application fleet
to the right places at the right times.
We have capacity for 75,000 fertilizer tons,
with annual sales at about 85,000 tons.
We’ll fill nine dry fertilizer facilities: two
18,000-ton buildings, one 26,000-ton plant,
one 6,000-ton plant and five smaller plants.
Seven to eight fertilizer trains per year will
deliver our supply.
Then our expanded fleet of 21 fertilizer
spreaders, four sprayers and upward of 40
tender units will deliver product to your fields.
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with location managers and operations managers to make
sure they have the people and equipment they need when
they need it.
For instance, we’ll plan for the application equipment
needed throughout our system. Devils Lake and Lakota
typically start each season a week to 10 days earlier than in
the north. We will be able to send equipment to the south
when they’re busiest and then move north. Our combined
resources should give us the opportunity to deliver a bigger
application fleet to the right places at the right times. In
time, we expect to trim costs, thanks to effective use of our
equipment resources.
Jeremy Safranski is in charge of our inventories of
crop protection and seed while managing our team of
agronomists. I’m very confident in his abilities. You might
not know how closely the two of us were already working
together before the consolidation. That goes for the entire
Devils Lake agronomy staff and the Milton agronomy staff.
These are all good people.

THERE’S A SIMPLER WAY TO
PROTECT YOUR SPRING WHEAT FIELDS.
Don’t go to absurd lengths to kill weeds and grasses in your
spring wheat and durum fields. For the broadest protection available —
controlling 86 broadleaves and 13 grasses — use PerfectMatch™ herbicide,
the successor to WideMatch® herbicide. Offering multiple modes of action for
resistance management, it does everything you want, all in one product. How perfect is that?
SimpleWeedControl.com

Trademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow. PerfectMatch and WideMatch are not registered for sale or use in all states. Contact your state pesticide regulatory agency to determine
if a product is registered for sale or use in your state. Always read and follow label directions. ©2016 Dow AgroSciences LLC M37-412-001 (11/15) BR DAAGPMCH5052

®™
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USE FUTURES ORDERS TO FOLLOW YOUR INSTINCTS
Wheat went mostly into bins, and as a result, I think we will soon see more movement in other crops.
By choosing that strategy, I believe you made the correct move—especially when you consider the
carries in the market and the possibility for basis improvement later in the year.
On Wednesday, Oct. 12, USDA raised
the already record-breaking soybean
harvest number. Soybean futures
By Tony Gratton
jumped because the trade had been
Grain Procurement
thinking the harvest would be even
Manager
bigger. The government also trimmed
its corn production estimate while still assuming the crop
would set a record.
Wheat posted a bearish trading pattern based on the
October report, even though the production tally was
lowered and because of the remaining total stock. Canola
and soybeans were major movers in early autumn.
Rain delays this fall allowed us to receive grain without
overtaxing our storage. When you couldn’t harvest, trains
were still able to come in and trucks could move. As a result,
harvest kept progressing.
With the wet summer and fall, we saw some quality
issues—specifically vomitoxin in wheat and barley. In some
cases, wheat falling numbers are less than desirable. In light
of those issues, be sure to keep in touch with your crop
insurance agent to get full value from the premium you paid.
If you have concerns about quality of your stored grain,
remember to ask
us to probe your
bins. That way,
you’ll know what
you’re selling.
Keep looking
for opportunities
to market and
hop on them.
Listen to your
gut and follow
your instincts
by placing
futures orders.
Your advantage
in doing that
is the way
futures orders
fill overnight.
If you’re just
watching markets
during the day,
you might get the
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sense your order won’t fill, but it could fill at midnight.
Don’t be leery of placing orders. You have ultimate
control, and it’s easy to adjust to a different level if anything
changes. Discuss your orders through CHS Hedging with any
of our grain merchandisers.
All of us in the grain division look forward to the new
CHS adventure we’re starting together. I can’t wait to get
to work with more customers now that we are all one unit.
Throughout my career, I’ve come to appreciate all the
people working for our customers—from truck drivers to
agronomists. They’re the people who make the CHS system
work every day, knowing we’re all one team.
In June 1997, I came to CHS in Milton where I was
employed equally in agronomy and grain. From 1998
through 2002, I ran our first sprayer. Then I became grain
operations manager at CHS Milton after it became a shuttle
loader, and stayed in that position until 2006. At the time
of our recent consolidation, I’d served 10 years as grain
department manager. Going forward, I’m happy to be
working closely with Kevin Stein, grain freight and logistics
manager, who’s based in Devils Lake.

Follow your instincts by placing
futures orders. Your advantage
in doing that is the way futures
orders fill overnight.

WE’RE SWIMMING IN A BIGGER POOL
For those of you who haven’t worked with me, I’ve been with CHS for 15 years. Before that, I spent four years with the
Canadian Pacific as a marketing rep. I grew up on a grain farm near McVille, North Dakota. My role in the old business
unit was all encompassing in grain—purchasing and marketing plus creating our freight deck.

By Kevin Stein
Grain Freight and
Logistics Manager

As my job redevelops, I’ll be focusing on rail
logistics for our full range of locations. It will
be more efficient if one person controls the
transportation of our larger freight pool from the
many places where our customers deliver.
I’m working closely with location managers
and with Tony Gratton, grain procurement
manager. Tony and I will both continue to be
points of contact for farmers marketing grain.
It’s an important goal of our consolidation
that you won’t see any change in your local
contacts for grain marketing.
We’re fortunate to be merchandising with a
bigger grain pool. Let me give you a sense of
our improved scope. We’ve gained flexibility and
market clout because we load out at three 110car locations on the BNSF. Take soybean harvest
as an example. Typically, it will start in the south
and move north. With ownership of a big pool
grain, we earn the ability to direct trains to

wherever we see the most harvest pressure.
We realize producers in different locations
choose to empty their bins at different times.
Wheat may move to town in Calvin before
Lakota, for instance. Aware of our new ability to
fill more trains, we can buy freight not knowing
where we’ll need it to go, ready to shift to where
it will fit.
Here’s another benefit of managing a bigger
pool: We’ll always be in price discovery mode—
sometimes improving our price based on the
number of bushels we’re offering. Beyond that, a
bigger freight pool allows us to mitigate weather
risk. This fall, we had several trains ordered for
October when weather events delayed harvest.
Despite delays, we had enough freight to fill
those sales by trucking in from locations where
farmers were able to combine. Now we won’t
lose opportunities or assume a penalty for
missing a contract.

DESPITE WEATHER DELAYS THIS FALL, WE HAD GRAIN ENOUGH TO FILL THOSE
SALES BY TRUCKING IN FROM LOCATIONS WHERE FARMERS WERE ABLE TO
COMBINE. AS A BIGGER UNIT, WE WON’T LOSE OPPORTUNITIES OR ASSUME A
PENALTY FOR MISSING A CONTRACT.
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WE CAN’T HELP YOU
GET OUT OF EVERY
STICKY SITUATION.

But we did develop one of the highest
yielding Genuity® Roundup Ready® canolas.
brettyoungusa.com/6070
BrettYoung™ is a trademark of Brett-Young Seeds Limited. 09.16 2334
Monsanto Company is a member of Excellence Through Stewardship® (ETS). Monsanto products are
commercialized in accordance with ETS Product Launch Stewardship Guidance, and in compliance
with Monsanto’s Policy for Commercialization of Biotechnology-Derived Plant Products in Commodity
Crops. This product has been approved for import into key export markets with functioning regulatory
systems. Any crop or material produced from this product can only be exported to, or used, processed
or sold in countries where all necessary regulatory approvals have been granted. It is a violation
of national and international law to move material containing biotech traits across boundaries into
nations where import is not permitted. Growers should talk to their grain handler or product purchaser
to confirm their buying position for this product. Excellence Through Stewardship® is a registered
trademark of Excellence Through Stewardship.
ALWAYS READ AND FOLLOW PESTICIDE LABEL DIRECTIONS. Roundup Ready® crops contain genes
that confer tolerance to glyphosate, the active ingredient in Roundup® brand agricultural herbicides.
Roundup® brand agricultural herbicides will kill crops that are not tolerant to glyphosate. Genuity
Design®, Genuity®, Roundup Ready® and Roundup® are trademarks of Monsanto Technology LLC.

Faster Start, Stronger Finish
Stamina® F3 Cereals Fungicide Seed
Treatment: Early Season Benefits
n

n

n

n

Provides broad-spectrum seed and seedling disease
control with three modes of action
Faster and more consistent germination and
seedling emergence
Convenient, colored formulation. Registered for onfarm use and commercial use.

Seed treatment applications with Stamina F3
Cereals Fungicide Seed Treatment have been
associated with more rapid and increased
emergence under disease pressure &
stressful conditions.
Disease Control and Yield Benefits in Highly
Pressured Scabby Seed Trial

Contains the same active ingredient as Headline® Fungicide

Stamina F3 Cereals Fungicide
Seed Treatment (4.6 fl oz/CWT)

Increased Emergence and Vigor
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EverGol® Energy
(1.0 fl oz/CWT)
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Vibrance® Extreme
(2.8 fl oz/CWT)
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Stamina F3 Cereals
Fungicide Seed Treatment

Competitive
Treatment

2015 On Farm Demo. Stamina F3 Cereals Fungicide Seed Treatment, 4.6 fl oz/CWT.
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2015 Manhattan, KS.

Scan the QR Code to learn more about Stamina
F3 Cereals Fungicide Seed Treatment and other
BASF Products.
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YOU’RE GOING TO HAVE MORE CHOICES
Unification will give us more combined crop protection business. The resulting larger orders will help us meet more of the
mandatory volume programs chemical companies offer. And you’ll have more choices for your farm.

By Jeremy Safranski
Agronomy Sales
Manager
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That’s going to be true in seed, especially. If
there’s a variety you weren’t able to get before,
I hope we’ll be able to stock it for you now. In
addition, CHS recently launched Allegiant seed,
our own brand.
Allegiant will bring you a lineup of the world’s
most advanced technology and genetics. And
when you’re buying from Allegiant, you’re
buying from CHS—giving you ownership in the
seed company. CHS started the first new seed
company in the United States in many years
to bring more value to our patrons. One of the
primary benefits will be varieties specific to
our northern geography. We aggregated those
choices into our own seed booklet. Be sure to

ask for yours.
We will have Allegiant seed in supply for
2017, with more to come in 2018. As you work
with your local agronomist, you’ll still be able
to request your favorite DeKalb® and Asgrow®
varieties, too. In fact, we will offer you choices
from 10 different seed companies we represent.
You’re probably aware the crop protection
industry is changing. In 2016, Dow and DuPont
merged. Next, we got the news that ChemChina
was buying the Swiss company Syngenta, and
Bayer would be acquiring Monsanto. We don’t
look for additional changes … at least not until
the end of fiscal 2017. As far as our relationships
with the major manufacturers, it has been

business as usual.
We’re again offering a zero-percent interest
chemical program to help you with your cash flow.
You can make your order and defer payment until
November 2017 on all chemistry. All it takes is a simple
one-page application you can complete with our new
credit manager, Rick Follman. Ask your agronomy
representative to put you in touch with him. CHS is
also your resource for Autumn Rewards seed financing
(using another one-page application), which offers
you the best possible early buying discounts without
actually tying up cash.
It was an interesting year to say the least—a battle
that started early and carried through harvest. We
appreciate your loyalty through it all.

Familiar Faces and
More Product Choices
Consolidation Increases Your Local Resources
Work with your favorite agronomist.
The local connection remains solid.
Access a wider range of chemistry and adjuvants.
Unification gives us purchasing strength.
Prepay without drawing down your primary financing.
We offer zero-interest input financing.
Book seed genetics tailored to our region.
Discover Allegiant™ Seed from the company you own.

CHS drivers reviewing daily inspection procedures.
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TRUSTED. PROVEN. FROM US.
Minnesota farmers who grew the first fields of seed for a CHS brand
name sat down together. One of them said, “We believe we owe allegiance to the company we own.” And that’s how the first new seed
company licensed in the United States acquired its name.
Yes, CHS has been selling
seed for 80-some years. But
for the first time as a farmerowner, you have the opportunity
to profit from seed sales in the
same way you benefit from your
fertilizer and chemical buys.
First, you’ll earn patronage on
your seed purchases. Second,
income from seed sales will
be reinvested by your own
company.
The Allegiant choices you’ll
notice in our 2017 seed guide all
carry well-researched Monsanto®
traits customized for local
geography. Seed offerings from
Allegiant are geared to prime
corn and soybean areas: the
Dakotas, Nebraska, Minnesota,
Wisconsin and Illinois. CHS
listened to what farmers in each
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region said they needed.
We’re very proud of our
lineup. In the guide, you’ll be
able to see the origin of those
proven traits. You will find
Roundup Ready 2 Xtend® and
Liberty Link® genetics…and
more.
Seed is one of the most loyal
purchases a farmer makes.
Knowing seed performance is at
the heart of your farm’s success,
we believe our seed choices
will solidify your already strong
connection to your cooperative.
That’s what the farmers featured
on billboards along I-29 believe.
They actually grew this year’s
Allegiant seed. As Ryan Verlinde
of Tracy, Minnesota, says, “It
may have the CHS logo, but it’s
also got my name on it.”

NOW YOU HAVE
MORE YIELDPOINT®
SPECIALISTS ON
YOUR SIDE

MAKE THE MOST OF THEIR RESOURCES
Where will you plant your new Allegiant® seed varieties? How will you harness the increased efficiencies of our combined application service team?
It’s planning time again. The best plans grow from
exceptional data, the kind of in-depth background you get
from YieldPoint.

• Variable-rate application.

They’ll apply these resources 		
to your decision making process:

You’ll gain a bumper crop of information:

• Data management services that link your records to next
year’s plan.
• Grid sampling and zone sampling.
• Planting and fertilizer prescriptions.
• Crop tissue sampling.
• Planter maps.

• Irrigation and drainage strategies.

• Pooled data to benchmark your tactics and profitability.
• In-depth reports for tracking farms, fields and tasks.
• Seed selection advice specific to our region.
• Prescriptions keyed to local data.
• Customized advice at every stage.

And you work with CHS people you know!
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OUR DEDICATION TO SAFETY
WOULD FILL 24 BOOKS!

Look for local NH3 training this winter. We want to help your employees and
family understand and use important safety precautions.
The value of your ownership in your
cooperative ultimately hinges on everyday safety—yours and ours. That’s
why every CHS manager emphasizes
safe procedures, and it’s why we have
a safety director. Any potentially danBy Junell Jonasson gerous action or any emergency for
which we aren’t prepared presents a
Safety Director
risk we aren’t willing to accept.
Since our consolidation took effect, I’ve been working
to add more detail to our safety programs throughout our
expanded business unit. I was already coordinating with Rick
Schmidt in Lakota and I’ve been active with the Devils Lake
safety committee for the past four years.
Though I don’t yet know all employees in Devils Lake and
Lakota, I’m looking forward to making those connections.
First, we intend to add more detail to our safety programs.
Everything an employee needs to know in an emergency
is outlined in a series of safety binders. Take a look inside
any of our locations and you’ll see those binders—all clearly
identified by topics pertinent to work activities there.

What’s in the binders?
For instance, a grain facility’s binder library will cover
important precautions such as lockout-tagout. We train
employees to lock down power on a piece of equipment
and tag it as a signal to others. Just like the owner’s manual
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for your tractor, the relevant binder reminds employees of
stages in the lockout-tagout process.
One location might have as many as 24 binders, depending
on the variety of services we offer there—grain, agronomy,
energy. We introduce new employees to the binders, then
throughout the year, we refresh their safety training.
We are constantly updating the binders as needed,
such as changes regarding safety regulations or if there
are changes at the facility. Currently, we’re including new
standards for anhydrous ammonia delivery and application.
Those updates protect employees and patrons.
As a CHS anhydrous customer, you can look forward to a
localized training program this winter. We want to help you,
your employees and members of your family understand
and use important safety precautions. We’ll tailor your
safety training to the location where you pick up your NH3
tanks, so every step looks familiar.
Many patrons are not aware they are responsible for
reporting any releases or spills on their property. However,
they have the same guidelines we do. If you need assistance
with any reporting, give us a call.
Jan. 2 will mark my 15-year anniversary with CHS. I am
committed to ag safety, both professionally and personally
as my husband, Donald, and our family farms.
If you’d like CHS to bring a safety message to a specific
audience in your community, please contact me. We
have done a number of outreach events at schools, fire
departments, Farm Safety Days, etc.

©2015 The Mosaic Company. All rights reserved. MicroEssentials is a registered trademark of The Mosaic Company. MES-002007

THIS IS WHERE THE MAGIC HAPPENS.
With up to 60% of your yield dependent on soil fertility, invest wisely in your farm’s productivity. Trust the leader
in balanced crop nutrition. With over a decade of proven results, MicroEssentials® by The Mosaic Company,
increases corn yields an average of 7.2 bu/ac compared to traditional fertilizer.

GET YOUR HEAD IN THE DIRT AT MICROESSENTIALS.COM

WHAT IS AFD AND WHAT CAN IT DO FOR YOU?
Was there a time this past fall when you wondered whether you’d have enough diesel to finish your day’s work? We think
about that, too. That’s why automated fuel delivery (AFD) is coming.
What makes it automatic? An AFD
monitor and a fuel sensor on your tank
will use Wi-Fi to send an alert when
your fuel falls below a predetermined
level. That message will trigger a
delivery truck—giving you peace of
mind knowing your fuel will be there
By Steve Stabo
when you need it.
Location Manager
The second benefit is the ability to
in Adams
cash flow your Cenex® fuel purchases.
Because you’re on AFD, you’ll only be billed for the amount
of fuel you actually use month to month. There’s no charge
to be enrolled in the program.
There’s also an average monthly pricing option. It
computes the 30-day average of fuel prices for the billing
cycle in which you actually use the fuel. And, you have the
ability to take ownership of the fuel in your tank any time
you like the market price. Or you may choose to contract
your fuel.

Our energy division in Adams will be your contact
point for AFD signup. Once you enroll, we’ll measure your
tanks and record the precise GPS location for automatic
monitoring. It’s going to be easy! If you’re interested in AFD
or have questions, call me at our Adams location.
Diesel and gasoline aren’t the only Cenex products we
offer. Your energy division can be your resource for propane
delivered by our regular truck or in larger tanker loads.
The size of those Cenex trucks will help us cover the whole
territory now included in your local CHS co-op system.
We sell or lease LP tanks in 250-, 500- and 1,000-gallon
sizes. And for larger crop drying systems, we can couple
tanks together. We also sell lubricants, tires and gasoline…
and in fact, we’re in the process of adding a cardtrol location
at our bulk plant near Adams on Highway 17.
Editor’s note: Steve Stabo recently became location
manager in Adams, having previously managed fertilizer
operations there. He came to the former Farmers Union Oil
in 2004, which was purchased by CHS in 2013.

AUTOMATED FUEL DELIVERY
•
•
•
•
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Monitors your tanks remotely
Sends a tank-level alert via Wi-Fi
Dispatches a tanker to your farm
Only bills for the fuel you use

WEED CONTROL YOU CAN COUNT ON
Safe on wheat, relentless on weeds,
with Flush after flush® control.

Reliable broadleaf control
for the toughest weeds.

Quell the uprising with superior control
of over 70 hard-to-kill broadleaf weeds.

Three powerful fungicides for improved
seed emergence and higher yields.
For more information, contact Jake Cook
at (701) 535-0892 or jake.cook@arysta.com

Always read and follow label directions. AUDIT EVEREST the EVEREST 2.0 logo and SUPREMACY are registered trademarks of
Arysta LifeScience North America LLC. The AUDIT and SUPREMACY logos are trademarks of Arysta LifeScience North America
LLC. RANCONA is a registered trademark of MacDermid Agriculture Solutions, Inc Arysta and the Arysta LifeScience logo are
registered trademarks of Arysta LifeScience Corporation. ©2016 Arysta LIfeScience North America LLC. PREU-223
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Everything you
expect. And more.
Late swathing your canola can be
a yield-boosting opportunity. That
opportunity increases when you’re
harvesting InVigor hybrids with pod
shatter reduction technology. Ask
your retailer for more information,
or visit www.cropscience.bayer.us.

Bayer CropScience LP, 2 TW Alexander Drive, Research Triangle Park, NC 27709. Always read
and follow label instructions. Bayer, the Bayer Cross and InVigor are registered trademarks
of Bayer. InVigor is not registered in all states. For additional product information call toll-free
1-866-99-BAYER (1-866-992-2937) or visit our website at www.bayercropscience.us.
BAYER CROPSCIENCE RESERVES THE RIGHT TO MODIFY OR WITHDRAW THIS PROGRAM
OR ANY PORTION THEREOF WITHOUT PRIOR NOTICE. CR1215INVIGOA208V00R0
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FILLING BACKPACKS WITH
MORE THAN HOMEWORK

CHS is very involved with local food pantries through
Harvest for Hunger. “So I couldn’t say no when local
organizers of Week END Hunger Project approached me to
serve on that committee,” explains Safety Director Junell
Jonasson. “I was surprised to learn 34% of children in area
elementary schools qualify for free or reduced school meals.
On the weekend, those children may not have access to
food.”
As a result of this new fundraising effort, Week END

Hunger will supply pre-packed nutritious meals and snacks
to students who are signed up for the program. The
committee discreetly delivers food to lockers and backpacks,
for use over the weekend. To cover the $5 cost per student,
the committee set a $10,000 goal, which was met with an
overwhelming response from businesses and charities across
Cavalier County. Beyond our initial $1,000 contribution, CHS
customers and employees will continue to support this effort
through our Harvest for Hunger campaign in the spring.

CHS donated $1,000
to the Week END
Hunger Project and
added it to the list of
organizations we’ll
support with our
annual Harvest for
Hunger campaign.
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It’s the

kind of canola

®
The Cargill logo, ™VICTORY and ™VICTORY Hybrid Canola logo are registered
trademarks of Cargill Incorporated, used under license. Genuity,® Genuity and Design,®
Genuity Icons, Roundup Ready,® and Roundup® are trademarks of Monsanto Technology
LLC, used under license. Always follow grain marketing and all other stewardship
practices and pesticide label directions. Details of these requirements can be found in
the Trait Stewardship Responsibilities Notice to Farmers printed in this publication.
©2015 Cargill, Incorporated. All rights reserved.

www.victorycanola.com
www.cargillag.com

